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Harassment is a Behavior - Harassment may spring from attitudes or emotions, fears or 
misunderstandings; but ultimately harassment is a behavior, and individuals are responsible for 

their own behavior and its consequences. Harassment is both unlawful and inappropriate and 

includes inappropriate behavior, such as:  racial slurs, making fun of someone’s disability, jokes about 
a particular national origin, demeaning comments about a religion, person’s age, or socioeconomic 

status. 

Harassment takes a wide variety of forms, some mild and others severe. The behavior may range 

from a harmful joke to physical assault. Whether a particular behavior is defined as harassment 

depends largely on whether the behavior is UNWELCOME to the target.  “Unwelcome behavior” is 
just that; it is behavior that is not welcome, not solicited and not wanted by the offended person. 

While you may perceive your behavior to be friendly and harmless, a colleague or student may find 
the behavior offensive, so it is important to think before you act in a way that could be reasonably 

perceived as offensive.    

Addressing Sexual Harassment 

Sexual Harassment is prohibited by Title VII of the Civil Rights Act of 1964 & Title IX. Colleges and 

Universities covered by Title IX of the Educational Amendments Act of 1972 have a responsibility to 
take steps to prevent and respond promptly and effectively to sexual harassment. Sexual harassment 

is defined as unwelcome sexual advances, requests for sexual favors or other verbal or physical 

conduct of a sexual nature when:  
1. Submission to such conduct is either explicitly or implicitly made a condition of an individual's 

employment with the university or a factor in the educational program of a student;  
2. Submission to or rejection of such conduct by an individual is used as the basis for an 

employment or academic decision affecting such individual;  
3. Such conduct has the purpose or effect of unreasonably interfering with an individual's right 

to achieve an educational objective or to work in an environment free of intimidation, hostility or 

threats stemming from acts or language of a sexual nature.  

 
Examples of ‘sexual conduct’ 

-making sexual propositions or pressuring colleagues/students for sexual favors 
-touching of a sexual nature 

-writing graffiti of a sexual nature 
-displaying/posting/distributing sexually explicit drawings, pictures, or written materials 

-performing sexual gestures or touching oneself sexually in front of others 

-telling sexual or inappropriate jokes 
-spreading sexual rumors or rating other students as to sexual activity or performance 

-circulating or showing e-mails, websites or phone pictures of a sexual nature 

- Sexual Conduct can be:  Verbal    Nonverbal    Visual      Physical      

Important Terms 
-Reasonable Person – If a ‘reasonable person’ would consider an action to be offensive (unwelcome), 
so does the law. 

-Hostile Environment- conduct of a severe & pervasive sexual nature unreasonably interferes with an 
individual’s job or academic performance. 

-Quid Pro Quo – This for that. Submission to or rejection of sexual advances is used as a basis for 

employment/academic decisions-hiring, firing, promotions, grades, passing, etc.  



-Third Party Harassment-The victim does not have to be the person to whom unwelcome sexual 
conduct is directed. They may be someone who is affected/impacted by such conduct. 

 
Preventing Harassment on Campus 

• Rely on courtesy rather than contact. Offer an encouraging word instead of a pat on 

the back or a hug. 

• Be mindful of personal space and keep your distance and hands to yourself. 

• Speak up. If you don’t like the action or words directed towards you and others, say 

so. See something, say something! 

• Think before you speak. Will your present audience welcome the joke, story, or 

question you plan to share? Error on the side of caution. KNOW YOUR AUDIENCE! 

• Use the newsprint test. Would you want your behavior/actions/conversation reported 

on the front page of the Echo (UCA newspaper), tweeted, or on UCA’s website? 

• Remember two words – Intent and impact. Although your ‘intent’ was not to offend 

or harass the individual, the courts will look at the ‘impact’ on the individual. Would 

a “reasonable” person find this behavior offensive?  

 
Issues Regarding Workplace Harassment 

 
Confidentiality – In order to do their job, those addressing the complaints must investigate thoroughly. 

Therefore, confidentially cannot be guaranteed. 
False Charges- A grievant whose complaint is found to be both false and to have been made with 

malicious intent will be subject to disciplinary action which may include, but is not limited to, demotion, 

transfer, suspension, expulsion or termination of employment. 
Retaliation- No person shall be subject to restraints, interference or reprisal for action taken in good faith 

to report or to seek advice in matters of harassment. 
 

Taking Action 
If you witness harassment or someone reports harassment to you, it is imperative you forward the 
information to your supervisor/direct report or the individuals whose names are listed below. It is then 

the responsibility of HR professionals and university counsel to decide whether the behavior is directed 
towards a protected category, unwelcome, and sufficiently severe or pervasive to constitute harassment. 

 

Respond                     Record                      Report 

     Britni  Elder  450-5051         Warren Readnour 450-5007   *Adam Rose  450-3247 

      

 

UCA’s Title IX Sexual Misconduct Policy: UCA website Board Policy #426   

https://uca.edu/board/files/2020/07/426.pdf 

 
 
Note: This workshop is designed to provide a general understanding of harassment. The workshop and materials 

provided are intended for informational and educational purposes only. They are not intended to be a source of legal 

advice for particular situations or cases. 
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