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◤

“I do not agree with what you 

say, but I defend to the death 

your right to say it.”

--- Voltaire



◤ Community Principles
❑ Participation by all is encouraged 

❑ It’s okay to disagree (and expected), please do so 
with civility 

❑ Listen to other voices

❑ Consider each approach/idea/opinion fairly, 
looking at its benefits and trade-offs

❑ Strive to find commonalities in the midst of our 
differences

We will behave in ways that build trust and mutual respect



◤

Discussion Questions

❑ What was the main point the speaker (s) 
made?

❑ Did any speaker or comment stand out to 
you?

❑ Was listening to the topic difficult for 
you? 

❑ Was listening to the topic eye-opening?
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Perspective Taking



UC Berkeley
Milo Yiannopoulos – Alt right movement
Feb 2017, Milo Riot, $500,000 property damage

Middlebury College
Charles Murray- Libertarian scholar
March 2017, Speech disrupted, professor injured

Reed College
Martinez Valdivia – Ancient Greece instructor
September 2016, in-class protest

Evergreen State College
Bret Weinstein – Biology Professor
May 2017, Day of Absence – protestors/demands



classroom PowerPoint background

HALLOWEEN Ferguson
 Chapel



◤ Six Threads Contributing to 
Current Climate

The Coddling of the American Mind by Greg Lukianoff and Jonathan Haidt

❑ Political polarization, cross-party animosity 

❑ Rising levels in teen anxiety/depression
❑ Changes in parental practices
❑ Decline in free play (simultaneous increase in digital 

use)

❑ Growth of campus bureaucracy
❑ Rising passion for justice in response to national 

headlines
Combined with changing ideas about what justice requires



*FREE SPEECH

First Amendment
Academic Freedom
UCA Free Speech Policy
The Chicago Principles
Speech Zones
Speech Codes
Code of Conduct

DIVERSITY & INCLUSION

Microaggressions
Bias Reporting
Inequity
Fragility
Trigger Warnings
Safe Zone

 

CANCEL CULTURE

Virtual roots – Black twitter
Uninvited Speakers to Campus
Abandoned Honorary Doctorates
Retracted vs Rebutted
Prosecuting Culture
Defriend/Remove/Fire
Woke

How do we have a free 
and safe society? How do we make sure 

everyone is valued
and treated equally?

What is the best
way to hold others 

accountable?

*Limits: libel, copyright, incite violence

To withdraw one’s attention or 
investment from someone or 
something whose values, actions, 
speech are so offensive, one no 
longer wishes to acknowledge them 
with presence, time, or money. 
                          - - Dr. Meredith Clark



◤



◤ Instructions for Deliberation
▪ Review your option's "What We Should Do" and 

consider what could be done and the tradeoffs. 
Summarize the option as you understand it.

▪ Discuss how your own perspective and experience fit 
into this option. What interests or concerns you about 
this option?

▪ Looking at the back page of the deliberative dialogue 
packet, discuss the "Questions for Deliberation" 
under your option.



◤ Free Speech Reflection

❑ Where do you see opportunities for common ground between 
these viewpoints?

❑ Whose views on this issue would you like to learn more 
about?

❑ How should university leaders go about deciding how to set 
priorities related to free speech and inclusion? 

❑ How should we as members of the university community set 
our priorities related to  free speech and inclusion? 



◤

Fostering Dialogue
❑ Take a clear stand when campus policy and human rights are 

violated

❑ Pay attention to your reaction as well as others in an upsetting 
scenario: 1) question initial reaction, 2) look for evidence, & 3) 
give person the benefit of doubt  (principle of charity)

❑ Approach person directly when something upsetting occurs and 
use ‘I’ statements

❑ Work to build an environment of trust and respect in your office 
and classroom… where people feel listened to and supported



ADDITIONAL SLIDE CONTENT



We 
See 
Things
Differently





◤ How is Speech Silenced?
A Taxonomy of Fear by Emily Yoffe

❑ Safety

Safetyism: equates emotional discomfort with physical danger

❑ Contamination by association

Organizations, likes, association with others can work against you

❑ Intent is irrelevant

Innocence or ignorance are discarded

❑ Reporting 

Procedures replace uncomfortable conversations



◤ Professors  Like Me can’t Stay Silent About 
This Extremist moment on Campuses
by Lucia Martinez Valdivia, Reed College Lecturer, Greek History

“ No one should have to pass someone else’s ideological purity test 
to be allowed to speak. University life – along with civic life – dies 
without the free exchange of ideas. In the face of intimidation, 
educators must speak up, not shut down. Ours is a position of 
unique responsibility: we teach people not what to think, but how to 
think. Realizing and accepting this has made me – an eminently 
replaceable, untenured, gay, mixed-race woman with PTSD -  
realize that no matter  the precariousness of my situation, I have a 
responsibility to model the appreciation of difference and care of 
thought I try to foster in my students. If I, like so many colleagues 
nationwide, am afraid to say what I think, am I not complicit in the 
problem?”



A tapestry of interpretations….

“I want to sit down with you and talk about all the frightening and hopeful things I
observe, and listen to what frightens you and gives you hope. I need new ideas 
and solutions for the problems I care about. I know I need to talk to you to discover
those. I need to learn to value your perspective, and I want you to value mine. I  expect
to be disturbed by what I hear from you. I know we don’t have to agree with each other
in order to think well together. There is no need for us to be joined at the head. We
are joined by our human hearts.”
                           
                                Margaret J. Wheatley, Willing to be Disturbed
                                Turning to One Another: Simple Conversations to Restore Hope to the Future


