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23 Different
Unifs Reported

23 Different Unifs reporfed a fofal of

M Objective 1(40.58¢ | 69 aclivities, inifiatives, actions, or
M Ojecive 330143 programs directly onented fowards
f the objechives reported, most focused on Objectlive the UCA Core Value of Diversity

|, which focuses on aifracling and supporting a
diverse student, siaff, and faculiy pepulation

‘ UCA Core Value
Principle Density

Each UCA Core Value Objeclive
has three principles that support its
achievement. The graph (leff)
displays the densily fo which each

principle has been addressed.
The disiribution is fairly even,
however in Objechive 2, Principle B
may be an area of improvement
on which we can focus in the
coming year.
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46 Different Units reported a fofal of

153 aclivilies, inifiatives, actions, ol

- programs directly orienfed fowards
the UCA Core Value of Diversity,

The updared UCA Diversity

e T o SN N = A Strategic Plan haos three goals

O the Goals achviies reporred, Goal 3 5 3
nowledael was heavilu represented. e K i et P

[Knowledge] was heavily represenie Goal 1: Recruiment and Refenfion
There is room for growth in Goal 1

i Goal Z2: Support
[Recruitment and Relention] Goal 3 .{,_fﬁ.‘ELG e

UCA Core

The 2017-2018 academic year is
when the UCA Core oufcome for
Diversiiy was assessed as part of
the Knowledge goal,
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