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Goal 1: Recruitment and Retention
We actively pursue and seek to retain a diversified

student body, faculty, and staff

Goal 2: Support
We maintain the highest academic quality and ensure that

our programs remain innovative and responsive to the

ever-changing and diverse needs of those we serve

Goal 3: Knowledge

We seek to enhance interaction and understanding

among diverse groups and cultivate enriched learning
opportunities in a global community
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DIFFERENT UNITS

239
ACTIVITIES, INITIATIVES, OR AGTIONS

MOST REPORTED GOAL #2 - SUPPORT

MOST REPORTED KPI 3.2
COURSE OFFERINGS AND EXPERIENCES THAT
PROVIDE DBIE AWARENESS
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e KPIS BY GOAL
KPI 1.1 Admissions demographics 14
KPI 1.2 Interview Process 11

KPI 1.3 Employee career advancement 1
KP1 1.4 Student success 2 O

KPI15 Survey results = 7]
KPI 2.1 External funding 1

KPI 2.2 Internal funding 2 8
KPI 2.3 SGA funding 4

KPI 2.4 Minority vendor participation 1 O
KPI 2.5 Outreach 43
KPI 3.1 Employee training 5
KPI 3.2 Course offerings and experiences 47
KPI 3.3 Study abroad participation 6

KPI 3.4 Service-learning participation 1 O
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