Diversity Advisory Committee Minutes

2021

Meeting Date: April 15, 2021
Members Present: Barnett, Curtis; Desai, Nishka; Elder, Britni; Glenn, Jonathan; Green,
Charlotte; Robertson, Brandi; Rodgers, Shawanna; Simon, Joan; Strickland, Charlotte; Taylor,
Alison; Tiruneh, Gizachew; Warren, Joanna; Webster, Angela; Williams, Ronnie; Williams,
Tom
Members Absent: Buchanan, Astazzia; Conner, M. Shelly; Fricks, Veneta; Gayfield, Elizabeth;
Ingram, Taylor; Roberts, Hunter; Walker, Azida
Members By Virtue of Position: Fincher, John; Reed, Darshon
Special Guests: Jaron Hamilton, Michelle Kepke, John Merguie, and Maria Negrete-Padron
Call to Order: Dr. Webster called the meeting to order at 1:01 p.m.
Agenda Items:
I. Acknowledgement of Approval of Previous Meeting Minutes:
The committee reviewed and electronically approved minutes from November 5, 2020 on
November 17, 2020.
II. Introduction of Committee Members
Each member was asked to introduce themselves as there were new members added to the
committee since the fall meeting.
III. Subcommittee Reports
● Belonging Among Commuter, Nontraditional, & Online Students (Presented by Dr.
Angela Webster on behalf of Dr. Craun)
○ The subcommittee chair is Dr. Craun; he was unable to attend due to a teaching
conflict
○ This committee already has lots of ideas:
■ Getting definitions for each of the student groups
■ Looking at the number of students in each category
■ Designing a survey specifically for these groups
■ Using data we already have (i.e., Project Management course in College of
Business that yielded data from a goodly number of Veteran)
■ Will be gleaning information from the Alumni survey
■ Considering the creation of a website to publish the resources for the
target groups of students such as scholarships, Minton Commuter College
and lounges, etc.
● Black Men’s Experience (Presented by Dr. Angela Webster)
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○ The committee has presented the data and report from the quantitative study of
the black male experience
○ Currently analyzing the data from the qualitative study
○ Looking at audio/visual means to present this data that will include black male
students
● Campus Climate Survey (Presented by Dr. Darshon Reed)
○ The 2021 survey was conducted; Dr. Darshon met with many constituencies to
discuss the urgency and need
○ The timetable was between March 1-28; There were a few hiccups with the lists
that were pulled from the system so there were adjustments made to accommodate
this
○ Response rates:
■ Faculty/Staff response rate 12.7%- 443 responses
■ Student response rate 3.7%- 550 responses
○ If a college does not have at least 100 responses, detailed findings will not be
shared with them in order to protect the information from being identifiable
○ The findings will be reported in the fall
● Community Policing (Presented by Chief Merguie)
○ During their first meeting, Chief Merguie presented the Executive Summary from
the Governor’s Office task force findings and best police practices or
recommendations for the State
■ The recommendations included: Field training office programs, implicit
bias training, ethics, duty to intervene, cultural competency, de-escalation,
crisis intervention training; Chief Merguie indicated that UCAPD is
already implementing these recommendations
■ More hours will be added to the racial bias training this summer to 4 hours
■ The state recommended state of the art body cameras and adequate
storage; UCAPD has been implementing this for at least 10 years
■ The task force recommended training/programs on “Know Your
Rights/What To Do When Pulled Over”; Chief Merguie indicated that he
is hoping for literature and training/discussion points on this from the
State
○ During an early meeting, the subcommittee discussed all of the
training/programmings that UCAPD usually conducts throughout the year
■ Diversity, crisis intervention, response to law enforcement, drug
endangerment, children’s awareness, effective report writing, ethics for
law enforcement, eye witness identification, foundations for sexual assault
investigations, foundations for supervisory leadership, human trafficking
awareness, identifying/preventing bullying, racial profiling, sexual assault
investigations...etc.
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■ These trainings are annually and bi-annually, depending on the program
Diversity & Inclusive Excellence Award (Presented by Dr. Angela Webster)
○ Selected this year’s recipient; the amount of the award has been increased from
$1,000 to $3000
○ This recipient will be awarded at the Fall Convocation along with recipients of
other excellence awards
Diversity Key Performance Indicators & Diversity Strategic Plan (Presented by Dr.
Jonathan Glenn & Dr. Darshon Reed; See Exhibit A)
○ These efforts have been combined this year
○ Had a successful survey in Fall 2020 that reported diversity activities from 20192020; most of the goals relate to knowledge surrounding Goal 3; second was Goal
2 in relation to support; Goal 1 was last
○ The subcommittee made some substantive changes but is still working to improve
the reporting and analysis processes
IDI Grant Program (Presented by Dr. Angela Webster)
○ There has been less activity this year due to COVID
○ Fall 2021- 0 grants; Spring 2021- 2 grants- only paid for 1 so far for $133.87
○ The Summer application deadline is today
○ Modified the individuals who are eligible; this year undergraduates were added
Immigrant Experience at UCA (Presented by Maria Negrete-Padron)
○ Hosted a “Paint Your Nationality” event this semester- 2 different sessions were
provided
○ It was well attended and included a partnership with the Latino Student
Association
Lactation Suites (Presented by Michelle Kepke)
○ Working on a budget for a suite in Irby
○ The subcommittee is working on a space to serve mothers during big events.
Suggestions:
■ Mamava- a mobile lactation suite/pod that could be used for different
events/locations; unfortunately, it is too large for the available space
■ Kevin Carter has suggested other places for additional lactation suites
especially during events
■ Chief Merguie suggested pop up tents for special events
○ A working group within the subcommittee will focus on suite preservation by
checking the spaces twice per semester
LGBTQ+ Advisory Committee (Presented by Dr. Angela Webster on behalf of Dr.
Taine Duncan)
○ Hosted a welcome meeting back in the Fall
○ Working on reconnecting with Campus Pride
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○ The Office of Diversity and Community hosted a Lavender Ceremony this past
week to celebrate with graduating LGBTQ+ students
○ ODC is participating in the National #LAVGRAD Ceremony to give more
support to the UCA Lavender Ceremony and the LGBTQ+ student community; It
will be posted on the Campus Pride website
● Political & Religious Acceptance at UCA (Presented by Charlotte Strickland)
○ Hosted “Bear in Mind” Spirituality panel in February
■ Feedback was to also include agnosticism and atheism in the future
○ This subcommittee connects with the Civic Action Coordination committee
(chaired by Lesley G; See Exhibit B)
○ SGA will have a virtual Day at the Capitol on April 23, 10-2
● STAR- Strategies Targeting Academic Representation (Presented by Dr. Angela
Webster)
○ Minority faculty mentoring initiative- had 8 mentor/protege matches; this number
was down due to COVID
○ A Spring event, “Exploring UCA’s Demographic Data” was hosted and
successful. Other such events were requested
○ Members will participate in a virtual recruitment session on Friday and Saturday
as a means of attracting more underrepresented faculty
IV. New Business:
● We will be inviting all subcommittee chairs to the semester meetings to make reports and
answer questions
V. For the Good of the Order
● An annual DAC report is not required
● For anyone who is rolling off the committee, many thanks for your service
● This is the final DAC meeting for VP Williams and we wish him a happy retirement
VI: Calendar: Next Meeting
● The next meeting will be scheduled in the Fall semester so keep watch for an email at
that time
VII: Adjournment
The meeting was adjourned at 2:02 p.m.

