Harrison Regional Chamber of Commerce
Position Summary: President & CEO
The Harrison Regional Chamber of Commerce is seeking an innovative and visionary leader for the position of President and Chief Executive Officer (CEO).  The CEO serves as the primary leader and visionary for the chamber organization, driving its mission, goals, and strategic initiatives. Reporting to the Board of Directors, the CEO is responsible for overseeing all aspects of the chamber's operations.  This includes being the primary liaison for all local economic development activity, membership advocacy, membership services, financial management, community engagement, and strategic growth. 
The CEO works closely with the Board of Directors, office staff, committees, and community leaders to fulfill the Chamber’s mission. The ideal candidate will have a proven track record of networking and collaboration across various constituencies in the interest of economic and community development. This leader should have the vision and experience to capitalize on the economic development and strategic growth potential in our community. He or she must be well-organized and serve as an effective and energetic advocate for the Harrison community who represents our Chamber members with the highest standards of professionalism and inclusion.
Qualifications:
· Bachelor’s Degree plus 5 years of progressive management experience is preferred. Candidates with equivalent experience may be considered. 
· Appropriate certification such as Certified Economic Developer (CEcD), Professional Community Economic Developer (PCED), Institute of Organization Management (IOM), or Certified Chamber Executive (CCE) is preferred.
· Proven leadership experience in a senior management role, preferably within a chamber of commerce or similar organization.
· Strong understanding of business and economic development issues, as well as the local/regional political landscape.
· Excellent communication, negotiation, and relationship-building skills.
· Strategic thinker with the ability to develop and execute complex initiatives and campaigns.
· Financial acumen and experience managing budgets and financial resources effectively.
Expectations:
· The candidate’s primary residence should be in Arkansas, and within 30 miles of Harrison upon relocation (if applicable).
· Business: Serve as the primary interface for businesses seeking to invest in the area and strengthen the collaborative partnerships that enhance those opportunities.
· Strategic Leadership:  Develop and implement strategic plan to advance the chamber’s mission and objectives, fostering economic growth and prosperity with the community.  Be the servant leader who continuously guides our community to set and achieve strategic goals. 
· Advocacy and Government Relations: Serve as the chief advocate for the business community, representing their interests at the local, state, and federal levels. Build strong relationships with government officials, policymakers, and other stakeholders to influence policy decisions that impact businesses.
· Membership Growth and Engagement: Lead efforts to recruit and retain chamber members, providing valuable services, resources, and networking opportunities to support their success. Foster a sense of community among members through events, forums, and collaborative initiatives.
· Communications and Public Relations: Serve as the primary spokesperson for the chamber, effectively communicating its mission, initiatives, and accomplishments to the media, public, and stakeholders. Utilize various channels, including social media, press releases, and public events, to promote the chamber's brand and objectives.

Salary/Benefits:
- Salaried, full-time position 
- Commensurate with experience
- Vacation, paid holidays, professional development
- IRA contributions
Application Process:
Applications will be accepted until the position is filled; however, to ensure maximum consideration, please submit your letter of interest, resume, and three (3) professional references by June 30, 2024 via email to hrcocsearch@gmail.com.

For more information, please contact hrcocsearch@gmail.com. 
