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The University of Central Arkansas Board of Trustees convened in a regularly scheduled 

meeting at 10:30 a.m., August 16, 2019, with the following officers and members present:  

 

        Mr. Bunny Adcock, Chair 

        Rev. Cornell Maltbia, Vice Chair 

        Ms. Kay Hinkle, Secretary 

        Ms. Elizabeth Farris 

        Dr. Terry Fiddler 

        Ms. Shelia Vaught 

Mr. Joe Whisenhunt 

         

MINUTES 

 

The board unanimously approved the minutes of the May 10, 2019, board meeting, and the June 

20, 2019, teleconference meeting as submitted upon motion by Cornell Maltbia and second by 

Shelia Vaught. 

 

REPORTS FROM THE INCOMING PRESIDENTS OF THE FACULTY 

SENATE, STAFF SENATE, AND THE STUDENT GOVERNMENT 

ASSOCIATION 

 

Statements from the incoming president of the Faculty Senate, Staff Senate, and the Student 

Government Association are attached to the original minutes. 

 

REPORTS 

 

The president’s report and financial update are attached to the original minutes. 

 

ACTION AGENDA 

 

Contract Review Procedures – Board Policy No. 416 

 

Pursuant to Board Policy No. 416, Contract Review Procedures, the administration must seek 

board approval for any contract that requires the university to expend funds, at any time, in 

excess of $250,000 or any contract with a term exceeding one year, unless the Office of General 

Counsel certifies, in writing, that the contract (a) may be terminated by the university on the 

giving of written notice of 90 days or less or (b) will not require the university to expend funds in 

excess of $99,999. 

 

The administration is seeking board approval for the university to enter into a contract with the 

following company:  

 

• Campus Labs, Inc. 
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The board unanimously adopted the following resolution upon motion by Elizabeth Farris and 

second by Kay Hinkle: 

“BE IT RESOLVED: That the Board of Trustees authorizes the administration to enter 

into the contract with the company/organization listed above and on the following page.” 

 

UNIVERSITY OF CENTRAL ARKANSAS  

REASON FOR REQUIRING BOARD REVIEW AND ACTION 

(Board Policy No. 416) 

Contract exceeds $250,000 or with a term of more than one year 
 
 
 

1. Vendor/Party:  Campus Labs, Inc. 

 

Amount:  $220,178 for the five-year period. 

 

Summary of Contract Information:  This is a license agreement for a student engagement 

software platform that is currently being used by Recognized Student Organizations, 

Housing/Resident Life, Service Learning, and several academic departments.  The extended 

contract includes tools to document individual student involvement and create a verified co-

curricular transcript.   

 

Term:  Upon approval to June 30, 2024.   

 

 

 

Property Acquisition – 128 Baridon Street, Conway, Arkansas  

 

The D&F Prince Family Limited Partnership (Denver and Freda Prince) owns the house located 

at 128 Baridon Street, which is on the east side of Baridon Street between South Boulevard and 

Robins Street.  The house was built in the 1940s and is approximately 1,620 square feet.  It is 

divided into two units for rental purposes.   

 

This property is in a prime location on Baridon Street.  The university owns the adjacent 

property to the south (120 Baridon Street) and the five duplexes on the west side of Baridon 

Street.  The university owns the paved parking lot at the southwest corner of the South 

Boulevard and Baridon Street intersection.  The house initially will be used for staff housing. 

 

The university has signed an offer and acceptance with the owner for $125,000.  A copy of the 

signed agreement is attached.  The agreement requires that the closing occur by August 30, 2019.  
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The closing of the proposed acquisition is conditioned upon the approval of the Board of 

Trustees. 

 

The board unanimously adopted the following resolution upon motion by Shelia Vaught and 

second by Joe Whisenhunt: 

“BE IT RESOLVED:  That the Board of Trustees approves the transaction described 

above with the D&F Prince Family Limited Partnership for the sale and purchase of a 

house with a street address of 128 Baridon Street, Conway, Arkansas, for the sum of 

$125,000, and the president and such other officials of the University of Central Arkansas, 

as the president may from time-to-time designate, are hereby authorized and directed to 

enter into and execute such other documents, agreements and instruments as are necessary 

and required to consummate the foregoing purchase.” 
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Rights-of-way and Easements to City of Conway 

 

The City of Conway is making utility improvements and planning for road construction on 

Donaghey Avenue.  As part of the project, utilities will be extended from Donaghey Avenue to 

the site of the Integrated Health Sciences Building.  The City of Conway is now requesting that 

the university grant multiple rights-of-way and easements between College Avenue and Bruce 

Street for purposes of utilities.  The easements are for various areas including the northeast 

corner of Donaghey Avenue and Bruce Street, the east and west sides of Donaghey Avenue from 

Bruce Street to College Avenue, the northeast corner of Martin Street and Donaghey Avenue, the 

southeast corner of Donaghey Avenue and College Avenue, the southwest corner of Donaghey 

Avenue and College Avenue, and the north side of Bruce Street from Donaghey Avenue to 

Augusta Street.  A survey and drawings have been obtained, and the UCA Physical Plant has 

reviewed the easements and verified that the utilities will be located in the designated areas. 

 

The board unanimously adopted the following resolution upon motion by Joe Whisenhunt and 

second by Kay Hinkle: 

“BE IT RESOLVED:  That the Board of Trustees authorizes the administration to grant to 

the City of Conway the rights-of-way and easements for utilities, and the president and 

other officials of the University of Central Arkansas, as the president may from time-to-

time designate, are hereby authorized and directed to enter into and execute such 

documents, agreements and instruments as are necessary and required to grant the rights-

of-way and easements.”  

 

 

Diversity, Diversity Advisory Committee – Board Policy No. 525 

 

Board Policy No. 525 establishes the Diversity Advisory Committee in order to carry out the 

diversity language in the university mission statement.   

 

Pursuant to the board policy, the Board of Trustees must make three appointments to the 

committee.  They are as follows: 

 

• One member of the university’s Board of Trustees; and 

• Two persons, at least one of whom shall be a person holding an 

administrative position at the university. 

 

Cornell Maltbia and Vicki Groves-Scott are the members whose appointments have 

expired, so the board must make two appointments at this time.  Cornell Maltbia was 

appointed in 2018 to a one-year term as the member of the board, and Vicki Groves-Scott 

was appointed in 2017 to serve a two-year term.  Frank Holbrook was appointed in 2018 to 

serve a two-year term that does not expire until 2020. 
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The board unanimously adopted the following resolution upon motion by Joe Whisenhunt and 

second by Shelia Vaught: 

 

“BE IT RESOLVED: T h a t  Cornell Maltbia a member of the Board of Trustees, is hereby 

appointed to serve on the Diversity Advisory Committee for a one-year term; and that Tom 

Williams is hereby appointed to serve for a two-year term (2019-21 academic years) on the 

Diversity Advisory Committee. 

 

 

New Graduate Program: Educational Specialist Degree in Digital Age Teaching    and 

Learning 

 

The Department of Teaching and Learning has proposed a new Educational Specialist (EdS) 

program in Digital Age Teaching and Learning. The proposed program will be a 30-hour post-

master's degree program with the purpose of preparing educators to transform face-to-face 

learning with active student-centered pedagogy that is enhanced through mobile technology. The 

program is geared toward the education professional who wants to go beyond his or her master's 

degree with a focus on how to transform the face-to-face classroom into an environment where 

students have increased voice and choice in their learning and where students are provided 

learning opportunities with ensured equity and accessibility for all. 

 

The intended recruitment scope for the program is a global audience, specifically focused on 

teachers who want to remain in the classroom and teach in a face-to-face context (rather than 

teach online or serve as an instructional designer). While other schools have a similar focus in 

digital age learning at the master’s level (e.g., University of Oklahoma, Lamar University), there 

does not seem to be an EdS option currently available in the local or national context. We expect 

that the program will also attract students from within the state, but the number of students from 

Arkansas will likely be limited by the fact that there is no licensure or certification currently 

associated with the proposed program. 

 

The capacity—human, financial, library—already exists at UCA to implement this program. No 

new investments will be needed. The Department of Teaching and Learning expects enrollments 

of 10–15 students in the program each semester. 

 

All appropriate university councils and administrators have recommended approval of the EdS in 

Digital Age Teaching and Learning. 

 

The board unanimously adopted the following resolution upon motion by Kay Hinkle and second 

by Cornell Maltbia: 

“BE IT RESOLVED: That the Board of Trustees hereby approves the EdS in Digital Age 

Teaching and Learning.” 
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Supporting material (following pages): (1) UCA Curriculum Form G3 and (2) ADHE 

Form P-1 
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NOTIFICATIONS/DELETIONS 

 

Notification: Deletion of Post-Master’s Certificate, Adult Nurse Practitioner 

 

The School of Nursing has requested that its Post-Master’s Certificate (PMC), Adult Nurse 

Practitioner, be deleted, based on low enrollment—no students are enrolled—and changes in the 

workforce. The corresponding track within the Master of Science in Nursing (MSN) was deleted 

in August 2018, and courses were deleted or repurposed at that time. 

 

All appropriate councils and administrators have recommended approval of this deletion. 

 

Supporting materials (following pages): (1) UCA Curriculum Form G3-D, (2) ADHE Form 

LON-5. 
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Notification: New Program by Reconfiguration of Existing Curricula: Bachelor of Science 

in Cybersecurity Management 

 

The Department of Management Information Systems in the College of Business has, by 

reconfiguration of existing curricula, a new Bachelor of Science (BS) degree in Cybersecurity 

Management. This reconfiguration draws technical curriculum from existing programs in 

Cybersecurity and Information Systems and business/management/strategy curriculum from 

business core and foundation curricula and from existing programs in Management, Management 

Information Systems, and Political Science. Only one new course was needed to create the new 

degree program. 

 

The new program will, in comparison with UCA’s existing BS in Cybersecurity, concentrate 

more on cybersecurity strategy and management than on the highly technical application focus. It 

will still include significant technical skills from Computer Science or technical Information 

Systems content. The technical content is somewhat different than the other two cybersecurity 

degrees in Arkansas, because it concentrates more on network and network architecture rather 

than computer architecture and associated software. But the primary difference is that this degree 

focuses on managing and leading the cybersecurity operation, from ethical and legal 

considerations, to strategic planning, risk assessment, and response techniques. 

 

All appropriate university councils and administrators have recommended approval of the new 

program. 

 

Supporting materials (following pages): (1) UCA Curriculum Form U3 and (2) selected program 

information. Note that attachments identified in the program information are not included here. 
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REASON FOR DEVELOPING THE PROPOSED PROGRAM 

 

The motivation for this new program was derived directly from stakeholder input, including 

students and employers. One of the largest stakeholders in this case was the State of Arkansas. 

The state provided a grant of about $500,000 to set up the Cyber Range at the UCA campus. The 

governor has provided positive direction in seeking an enhanced technology posture in the state, 

from high school through higher education. In addition, all related programs within the state as 

well as published curricula guidelines were examined (such as www.cyberseek.org). 

 

Probably the most important impetus for this program came from employers who hire 

technology graduates from UCA. We discussed with many employers their security needs and 

the skills graduates should possess. According to employers, the field has changed significantly 

in the past few years. Cybersecurity professionals have been somewhat common in government 

and in large technology companies, but smaller companies typically outsourced this activity. 

This is no longer the case; companies of all size now are hiring cyber specialists. This stems 

mostly from the new and daunting cyber threats that are growing rapidly. For many, especially 

smaller companies, the need is for someone to manage and lead the process, including risk 

assessment, training, and recovery. Larger companies require more technical personnel, who 

actively monitor and guard against threats, including traffic analysis, defense in depth, system 

administration, etc. 

 

This degree program is designed to prepare graduates to both undertake these technical roles as 

well as be capable of managing the cybersecurity process. This differs from the goal of the other 

two cybersecurity degree programs in the state, where the aim is technical competence. This 

program has fewer technical courses, by design; it includes instead several required courses on 

managing and leading the effort. This includes understanding standards, legal guidelines, ethical 

considerations, risk analyses, change, strategic policies, etc. 

 

The following companies provided expressed support for the new degree program in their 

responses to our survey: 

 

• Acxiom Corporation: Mr. Paul Montrose, Senior Manager of Learning and Development 

• ArcBest Technologies: Mr. Byron Paschal, Associate Director, Information Security 

• Dillard’s IT: Nancy Jordan, Security Director 

• Euronet Worldwide: Rob Brakensiek, Development & Security 

 

In addition, discussions were held with other employers, who provided input via other means 

(meetings and phone conversations). This included Zack King (Metova), Craig Spohn (Executive 

Director and President of Cyber Innovation Center in Bossier, LA), Allison Nicholas (First 

Orion), and Summer Bartczak (CEO of AMTR), as well as others. Employers suggest that 

cybersecurity will be ever more important in the future, as data becomes more critical and useful, 

and the need to protect it becomes more vital. This includes technical proficiency, as well as 

managerial expertise. As Paul Montrose, Senior Security Manager at Acxiom Corporation stated, 

“The need is not just for technical analysts who monitor traffic; the need is for graduates who 

can manage the process of cyber defense.” 

http://www.cyberseek.org/
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PROGRAM CURRICULUM 

 

The degree of Bachelor of Science with a major in Cybersecurity Management requires 

successful completion of 120 hours including (1) the UCA Core: complete 38 hours to meet 

lower-division UCA Core requirements (not detailed in the curriculum list below); (2) 15 hours 

of business requirements; (3) 6 hours of statistics/math; (4) 28 hours of technology courses; (5) 

21 hours of strategy/management courses; and (6) electives to bring total credit hours to 120. 

Only one new course has been created for the proposed program: MIS 4375 Cybersecurity 

Strategy and Management (identified in the curriculum table by a pre-pended asterisk). 

 

Required courses that may be taken as part of the UCA Core: 

 

ECON 2310 Global Environment of Business 

ECON 2320 Macroeconomics 

MGMT 2301 Business Communications 

PSCI 1330 US Government and Politics 

 

Business requirements [15 credit hours]: 

 

ACCT 2310 Accounting I 

ECON 2321 Microeconomics 

MIS 3321 Managing Systems and Technology 

FINA 3330 Managing Finance and Capital 

MGMT 3340 Managing People and Work 

 

Mathematics/statistics requirement [6 credit hours]: 

 

QMTH 2330 Business Statistics or MATH 2311 Elementary Statistics 

MATH 1395 Applied Mathematics for Business (or higher) 

 

Technology requirement [28 credit hours]: 

 

CSCI 1470 Computer Science I 

CSEC 2300 Introduction to Cybersecurity 

CSEC 3320 Computer Forensics 

MIS 3328 Systems Analysis and Design 

MIS 3363 Networking I 

MIS 3365 Database Applications 

MIS 4360 Information Security 

MIS 4363 Networking II 

MIS 4364 Computer and Network Security 

 

Strategy/management/policy requirement [21 credit hours]: 

 

PSCI 2300 International Relations 

PSCI 3316 Cybersecurity Law and Policy 
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PSCI 3369 Cybersecurity Citizenship 

MGMT 3305 Business Ethics 

MIS 4361 Cybersecurity Governance and Policy 

*MIS 4375 Cybersecurity Strategy and Management 

MIS 4355 Project Management 

 

PROGRAM RESOURCES 

 

1. Summary: No New Investments Required 

 

The university’s investment in the existing BS in Cybersecurity prepared the way for the 

proposed, related program, because additional faculty have already been hired in the 

Departments of Computer Science, Management Information Systems, and Political Science, 

thereby creating the human resource capacity to support both the existing program and the 

proposed program in Cybersecurity Management. No additional funds are required to implement 

the program. At the same time, no funds are becoming available for reallocation because of this 

change, although the university will see additional revenue from the existence of the new 

program. (See item 4, below.) 

 

2. Faculty/Staffing 

 

Current faculty within the Department of Management Information Systems (MIS), the 

Department of Computer Science (CS), and the Department of Political Science (PSCI) are 

sufficient for this program. All three departments received a new faculty line to support this 

program and the existing BS in Cybersecurity. MIS hired a new faculty member with a PhD in 

Information Systems from Oklahoma State and a career in the US Air Force as a Cybersecurity 

officer (Dr. Joe Thomas). Network and infrastructure security is well-manned in the MIS 

Department by two PhD faculty who worked for years as network managers in organizations 

(Dr. Jeff Hill and Dr. Shuaifu Lin). This program only includes one new course (MIS 4375 

Cybersecurity Strategy and Management); all the others are existing courses. This new course 

will be offered once per year, so the additional resource requirement will be minimal. 

 

3. Other Resources 

 

As noted, the proposed program cannot be considered without understanding the existing 

program for cybersecurity, housed in the Computer Science (CS) Department and formally 

started in Fall 2018. While the two programs are significantly different (as discussed throughout 

this proposal), they will share some of the same resources. Funding for these programs was done 

through UCA’s Strategic Budget Advisory Committee, which strategically allocated funds for 

three additional full-time faculty positions for cybersecurity, one in Computer Science, one in 

MIS and one in Political Science. These positions are now filled with the expectation that they 

will be used for both cybersecurity programs—the existing BS in Cybersecurity and the 

proposed BS in Cybersecurity Management. The new program initially will not cost anything 

extra; all resources are currently in place. 
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There are three courses in this program which belong to the Department of Computer Science, 

including CSCI 1470 Computer Science I, CSEC 2300 Introduction to Cybersecurity, and CSEC 

3320 Computer Forensics. UCA has in place a Cyber Range, which will be used in a few classes. 

The Department of Political Science has courses in this program and has capacity for these 

students. The MIS Department has the majority of courses in this program, and has sufficient 

capacity as well. Existing faculty, plus the three new lines that have already been hired, will 

sufficiently support this program. The facilities that will be used in this program are already 

present and used in other programs, including classrooms and labs. 

 

4. Revenue Projections 

 

The revenue projections in this section are based on the following two assumptions: (1) that eight 

students will enter the program in the first year who have not previously attended UCA, cohorts 

will grow by three students each year, and students will be retained at a 78% rate; and (2) that, 

starting from the AY 2019-20 undergraduate in-state tuition rate of $227.00/credit hour, tuition 

will grow on average by 2.98% per year (based on a ten-year average of tuition increases, AY 

2010-11 through AY 2019-20). 

 

The table below projects tuition revenue only over the four-year ideal lifecycle of a student 

cohort; for simplicity’s sake, course and lab fees associate with some courses in the program are 

not included in these calculations, and other university fees are similarly excluded from the 

projection. 

 

 Year 1 Year 2 Year 3 Year 4 

Projected annual enrollment 8 17.24 28.82 42.74 

Tuition Revenue/FTE student  $ 6,810.00  $ 7,012.94  $ 7,221.92  $ 7,437.14 

     
New student tuition revenue  $ 54,480.00  $ 120,903.05  $ 208,135.84  $ 317,863.23 
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Notification: New Concentration in the MSE in Advanced Studies in Teacher Leadership: 

Digital Age Teaching and Learning 

 

The Department of Teaching and Learning in the College of Education has proposed a new 

concentration in the existing Master of Science in Education (MSE) program in Advanced 

Studies in Teacher Leadership. The new 15-hour MSE concentration—Digital Age Teaching and 

Learning—has been created from courses related to or developed for the proposed EdS program 

of the same name (see the action item in this agenda). The new concentration will provide 

teachers who wish to earn a master’s degree the opportunity to expand their influence, deepen 

their practice, or continue their learning without leaving the classroom, with a focus on 

transforming face-to-face learning through active student-centered pedagogy that is enhanced 

through mobile technology. The department has the capacity to offer the new concentration 

without additional investments in faculty, equipment, or facilities. 

 

All appropriate councils and administrators have recommended approval of the new 

concentration. 

 

Supporting materials (following pages): (1) UCA Curriculum Form 3G, (2) Curriculum and 

Course Descriptions. 
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Curriculum: Required Courses 

 

EDDL 6353 Responsible Use of Social Media in Education 

EDDL 6369 Designing Authentic Learning Opportunities through PBL 

EDDL 6388 Sparking and Sustaining Creativity and Innovation 

EDDL 7342 Digital Equity and Culturally Responsive Teaching in the Digital Age 

EDDL 7390 Approaches to Digital Age Thinking and Learning 

 

Course Descriptions 

 

EDDL 6353 RESPONSIBLE USE OF SOCIAL MEDIA IN EDUCATION Digital age 

learners access information and communicate and learn through a myriad of media tools. This 

course will explore issues related to teaching and learning with and through social media, 

including educators’ ethical use of and responsibilities in relation to social media, capitalizing on 

new forms of communication for learning, social media fluency, and social media 

communication strategies. 

 

EDDL 6369 DESIGNING AUTHENTIC LEARNING OPPORTUNITIES THROUGH 

PBL This course will prepare educators to design and subsequently execute authentic learning 

activities that are enhanced through the effective use of mobile technology and critical evaluation 

of digital media. The driving force of this class is the process of developing student-centered 

learning experiences through project/problem-based learning pedagogies that support digital age 

learners’ continued growth. 

 

EDDL 6388 SPARKING AND SUSTAINING CREATIVITY AND INNOVATION 

Students in this course will learn how to manage learning opportunities that allow for innovation 

and creativity within the spectrum of mobile technology available today. Today’s learners have 

easy access to a wealth of digital content, but the current consumption-driven interaction with 

online media can hamper students’ ability to realize their potential for creativity and innovation. 

Students will be required to design a systematic approach to giving digital age learners an 

opportunity to articulate their innovative or creative vision. 

 

EDDL 7342 DIGITAL EQUITY AND CULTURALLY RESPONSIVE TEACHING IN 

THE DIGITAL AGE This course provides a foundation for understanding the inherent need of 

access to digital services and media by learners and stakeholders. Students will examine social, 

economic, and political issues involved in digital equity and universal access, especially as they 

pertain to the empowerment of all learners, regardless of disability, race, ethnicity, or 

socioeconomics. 

 

EDDL 7390 APPROACHES TO DIGITAL AGE THINKING AND LEARNING This 

course will prepare educators to critically evaluate and subsequently execute learning activities 

centered around the principles of digital age thinking and learning. Specific focuses will be on 

brain-based learning, neuromyths, growth mindset, computational thinking, motivation theories, 

and design thinking. 
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Notification: New Undergraduate Minors: Multicultural Psychology, Legal Studies, and 

Insurance and Risk Management 

 

Three new undergraduate minors have been developed, available to students fall 2019. 

 

The Department of Psychology and Counseling in the College of Health and Behavioral Sciences 

has developed a 21-hour minor in Multicultural Psychology, Diversity, and Inclusion. The minor 

in Multicultural Psychology, Diversity, and Inclusion will benefit students by increasing their 

multicultural competence and improving their ability to integrate empirical tools and findings 

regarding diverse populations. 

 

The Department of Political Science in the College of Liberal Arts has developed a 24-hour 

minor in Legal Studies. The Legal Studies Minor provides an interdisciplinary academic 

foundation for students interested in legal systems and their roles in society. It serves students 

interested in law as a social phenomenon or in pursuing careers in which some grounding in legal 

studies is helpful—fields such as media, business, human resources, government service, and 

communication. 

 

The Department of Economics, Finance, and Insurance and Risk Management in the College of 

Business has developed an 18-hour minor in Insurance and Risk Management. The program is 

expected to be particularly useful to students in majors requiring foundational knowledge and 

skills in risk management and insurance—for example, students majoring in health service 

administration. Students completing the minor are expected to be able to assess life, health, 

property, business, and financial risk; and to evaluate and create alternatives to mitigate the 

consequences of adverse events. 

 

All appropriate councils and administrators have recommended approval of these minors. 

 

Supporting materials (following pages): for each of the minors, (1) UCA Curriculum Form U3 

and (2) Minor Curriculum. 
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Curriculum Form U3: Minor in Multicultural Psychology, Diversity, and Inclusion 
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Curriculum: Minor in Multicultural Psychology, Diversity, and Inclusion 

 

Prerequisites 

(Prerequisites may count toward general education requirements as well as towards the minor.) 

*PSYC 1300 General Psychology (3 hours) 

Required courses 

PSYC 3333 Multicultural Psychology (3 hours) 

PSYC 3360 Social Psychology (3 hours) 

Elective courses 

(12 hours required. No more than two elective courses may be taken from the same department.) 

AFAM 1330 Introduction to African/African-American Studies (3 hours) 

ENGL 3315 Gender and Language (3 hours) 

H ED 3305 Human Sexuality (3 hours) 

H ED 4310 Health Concerns of the Aging (3 hours) 

H ED 4395 Contemporary Health Concerns: Women (3 hours) 

H ED 4396 Contemporary Health Concerns: Men (3 hours) 

PHIL 2360 Gender, Race, and Class: Philosophical Issues (3 hours) 

PHIL 3340 Critical Theories of Race (3 hours) 

PHIL 3345 Feminist Philosophy (3 hours) 

PSYC 3350 Psychology of Women (3 hours) 

RELG 1320 World Religions (3 hours) 

RELG 3320 Modern Religious Thought (3 hours) 

RELG 3330 Religion and Gender (3 hours) 

*Note: Psychology majors must take one additional 3-hour psychology course to substitute for 

the PSYC 1300 prerequisite because PSYC 1300 must be used for the psychology major 

  



- 41 - 
 

Curriculum Form U3: Minor in Legal Studies 
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Curriculum: Minor in Legal Studies 

 

Required Courses (12 hours) 

PSCI 1330 U.S. Government and Politics 

PSCI 3375 The American Judicial System (prerequisite: PSCI 1330) 

ACCT 2321 Legal Environment of Business I 

CRIM 2300 Foundations for Criminal Justice 

 

Electives (12 hours) 

(At least nine elective credits must come from one of the following concentrations.) 

Public Law and Institutions 

This concentration familiarizes students with the various institutions and mechanisms that 

influence the legal system. 

PSCI 3315 International Law and Organizations (prerequisite: PSCI 1330, 2300, or consent) 

PSCI 3316 Cybersecurity and Law (prerequisite: PSCI 1330, 2300, or consent) 

PSCI 3361 Public Policy Analysis (prerequisite: PSCI 1330, 2305) 

PSCI 4300 Constitutional Law (prerequisite: PSCI 1330) 

PSCI 4301 Civil Liberties (prerequisite: PSCI 1330) 

PSCI 4335 The American Congress (prerequisite: PSCI 1330) 

Law and Society 

This concentration focuses on law in relation to various groups within society. 

CRIM 3381 Police and Society (prerequisite: CRIM 2300, or consent) 

CRIM 3370 Criminology (prerequisite: CRIM 2300, or consent) 

SOC 4321 Social Policy Analysis (prerequisite: SOC 1300, or consent) 

CRIM 4355 Victimology (prerequisite: CRIM 2300, or consent) 

PHIL 3330 Philosophy of Law 

PHIL 4350 Health Care Ethics (prerequisite: one philosophy course or consent) 

MCOM 3301 Media Law and Ethics (prerequisite: JOUR 2300 or consent) 

Law and Markets 

This concentration focuses on how the law influences business, economic, and financial 

institutions and their decision-making. 

ACCT 3316 Individual Taxation (prerequisite: ACCT 2330 with a C or better) 

ACCT 4316 Advanced Income Tax (prerequisite: ACCT 3316 with a C or better) 

ACCT 4322 Legal Environment for Business II (prerequisite: ACCT 2321) 

ECON 3310 Public Finance 

INSU/MGMT 4315 Employee Benefits 

FINA 3323 Real Estate 

HIST 4336 Work, Wealth, & Power in United States History 
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Curriculum Form U3: Minor in Insurance and Risk Management 
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Curriculum: Minor in Insurance and Risk Management 

 

Required Courses (12 hours) 

INSU 3324 Risk & Insurance 

INSU 3315 Life and Health Insurance 

INSU 3320 Property and Liability Insurance 

FINA 3350 Personal Financial Planning 

Electives (6 hours. Choose two) 

INSU 4315 Employee Benefits 

INSU 4320 Corporate Risk Management 

INSU 4330 Insurance Operations and Regulations 

INSU 4395 Special Topics (topics vary) 

3000- or 4000-level insurance or finance course approved by the advisor 

 

 

EXECUTIVE SESSION 

 

The board unanimously declared an executive session to consider employment, appointments, 

promotions, demotions, disciplining and resignations of employees, upon motion by Joe 

Whisenhunt with a second by Kay Hinkle. 

 

 

OPEN SESSION 

 

The board unanimously approved the following motion made by Terry Fiddler with a second by 

Shelia Vaught: 

 

“I move that all appointments, adjustments to salary and title, and other matters set forth 

on the personnel action list discussed in executive session be approved.” 

 

ADJOURNMENT 

 

There being no further business to come before the board, the meeting was adjourned upon motion 

by Cornell Maltbia and second by Kay Hinkle: 

 

The University of Central Arkansas Board of Trustees 

 

 

 

       ________________________ 

       Bunny Adcock  

       Chair 
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       _________________________ 

Kay Hinkle 

Secretary 
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